Characteristics of Home Mortgage Lending to Racial or Ethnic Groups in Iowa by Eathington, Liesl & Swenson, David
Economics Technical Reports and White Papers Economics
9-2008
Characteristics of Home Mortgage Lending to
Racial or Ethnic Groups in Iowa
Liesl Eathington
Iowa State University, leathing@iastate.edu
David Swenson
Iowa State University, dswenson@iastate.edu
Follow this and additional works at: http://lib.dr.iastate.edu/econ_reportspapers
Part of the Finance Commons, and the Regional Economics Commons
This Report is brought to you for free and open access by the Economics at Iowa State University Digital Repository. It has been accepted for inclusion
in Economics Technical Reports and White Papers by an authorized administrator of Iowa State University Digital Repository. For more information,
please contact digirep@iastate.edu.
Recommended Citation
Eathington, Liesl and Swenson, David, "Characteristics of Home Mortgage Lending to Racial or Ethnic Groups in Iowa" (2008).












































































White  93.6% 94.4% 91.4%  91.8%
Asian alone or 
in combination  1.2% 1.2% 1.2%  1.8%
Black alone or 
in combination  2.1% 1.6% 3.3%  3.0%
Hispanic, any 


























White  65.4% 20.7% 13.8%
Asian  65.1% 20.9% 14.0%
Black  49.7% 34.3% 16.1%
Hispanic, any race  59.7% 26.7% 13.5%














Hispanic Asian  Black  Hispanic
Debt‐to‐income ratio  13.6% 22.1%  12.3%  13.0%
Employment history  1.5% 1.1%  1.3%  1.5%
Credit history  35.2% 31.4%  43.9%  41.4%
Collateral  18.2% 17.1%  12.4%  14.3%
Insufficient cash  1.4% 1.4%  1.4%  0.9%
Unverifiable information or incomplete credit 
application  8.7% 8.9%  7.3%  10.8%















  Home purchase Home improvement Refinancing 
Non‐Hispanic White  41.5% 10.1% 48.4% 
Asian  54.3% 9.0% 36.6% 
Black  38.3% 10.9% 50.8% 
Hispanic, any race  50.1% 10.6% 39.2% 
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